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To build high potential organization according to Buddhism
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The first in organization is organization development to effectiveness place where have a high
potential with many factors but the important thing are thequality staffs in there. The staffs have many levels
in each organization that have many staff to drive and move the works to support the organization ‘s goal.
Thus the situation as above will be happened, the manager will be push to develop the good conscious to all

staffs have own awareness and response their works to support their company.

Key words: Organization, High potential, Buddhism.
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