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Globalization to buddhist of the chapter modern management
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Abstracts

This article aims to analyze the management Sangha Thailand under the age of
globalization we found. Management of places of worship are needed to care facilities to suit the
user intended to facilitate. Clean and well being artifacts should idols of different religions should not
be in a clean and orderly. Ordinances should focus on intellectual and developmental spent
appropriately and not out of the main threefold pilgrimage outside Buddhism. Teaching should be
encouraged to study the core teachings. Every measure must give priority to the monks to
understand the principles Missionaries and learn effectively. Religious people should be given the
role of development goals and to contribute as much, By raising awareness, treatment, and
Buddhism by building quality systems and personnel as the five priorities for development ministry to

step along the way the modern world.
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