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THE ETHICS OF CORPORATE LEADERS TOWARD CREATING
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ABSTRACT

The ethics of corporate leaders toward creating competitive advantage, the corporate
leaders as the user of knowledge to be learning and developing as the learning organization. Then
create to be innovation that can be tangible in the form of technology also use in the production then
process improvement, cost reduction study, including in the creation of products. To create new
products that are different from competing products and the intangible innovations such as
environmental management system (ISO 14001). ) That is the tool used in organizations that

represents the social responsibility and will make outsiders Including the customers have trust in
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brand loyalty corporate image of the organization that make organizations use strategies to gain

competitive advantage.

Keywords: Ethics, Leaders, Creating Competitive Advantage
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