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MOTIVATION BUILDING OF STAFFS FOR SATISFACTION
IN ORGANIZATION
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ABSTRACT

This article is the academic writing that wish to presentation about staff motivation. The
development for all level that will drive to become to good person, clever and work with high skill as
professional and long live learning under 3 principle as followings ; care, share and pay attention to
all staff. All staffs will be promoted for support in take care social, community and environment as
the same time to drive sustainable organization through organization strategies and policy in
compensation, career path, welfare more than law and other regulations with suitable design that

cover staff's age, flexible welfare.
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! Meyer, J.P., N.J. Allen Commitment in the Workplace : Theory, Research and Application, (Thousand
Oaks, CA: Sage Publications, 1997), p. 113.
2 Porter, L.W. and R.M. Steers, Organizational Work and Personal Factors in Employee

Turnover and Absenteeism, 80 (September 1973) : 151-176.
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¢ Schermerhorn, J. R., Hunt, J. G., & Osborn, R. N. (2003). Organizational Behavior (9th ed.). New York:
John Wiley & Sons, Inc.

° Skinner, B.F. (1938). The Behavior of organisms: An experimental analysis. New York: Appleton-Century.
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